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1 2022 TCFD Status Report: Task Force on Climate-related Financial Disclosures

https://assets.bbhub.io/company/sites/60/2022/10/2022-TCFD-Status-Report.pdf

i Workforce-related corporate reporting —where to next?-
https!//www.frc.org.uk/getattachment/59871f9b-df44-4af4-balc-260e45b2aa3b/LAB-Workforce-v8.pdf

i TSSB 7% 2022 FIZH K LA EZTFRS S1 5T A7 V7 B B 5 MO BRI B35 2k Bk #
HIROF 11 HTIX, YATFEUT BT HIEREL T, [H 32 THENG | TR BB | THEIEE HAZ ) D 4 F5R
DOFRE RO TND,

https://www.asb.or.jp/ip/wp-content/uploads/ed_2022 s1 jpn.pdf

v The 100 most sustainable corporations
https://www.corporateknights.com/rankings/global-100-rankings/2022-global-100-rankings/100-most-
sustainable-corporations-of-2022/

v Pearson ple, “Annual report and accounts 2021”1V
https://plc.pearson.com/sites/pearson-corp/files/pearson/annual-report-2021/pdf/pearson-annual-report-
2021.pdf

vi [Qur six Key Performance Indicators| &L T, lInvesting in Talent | [Inclusion & Diversity | ®1E7>, [Digital
Growth] [Consumer Engagement] [ Product Effectiveness] [ Sustainability Strategy | # & EL TW\5, 7253,
[Sustainability Strategy | ® B %% CO2 HEH EDHIJ (2030 F-rvErw) TH D,

vii T (2022) T{EENFEOBRICET 2NN S5O A E T 2NEIFS )
https://www.fsa.go.jp/news/r4/sonota/20230131/03.pdf
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