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Chart A.1: Degree type of entrants onto ITE courses in Wales
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https://www.gov.uk/government/consultations/initial-teacher-education-inspection-framework-and-handbook-2020-inspecting-the-quality-of-teacher-education
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X|#& 5 Professional Standards for Lecturersin Scotland’s Colleges ® B i)
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TCND,

TR CO TR B FHA R B ISR TOET O T, ZB RSN,
(BEWEbH)a—KRL—hala=f—a% TEL:03-6733-1005 E-mail:info@murc.jp

8 /35



(®) MUFG =E2UFJUY-FRITHILT(ID

—Ji Ay U RTIE, GTCS 23 2012 FOMESIEZR THMNMEZIEL . CPD (BT 2R 72 B2 D T D,
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2000 EIZ ATy MU RES IR % ESH7- General Teaching Council (GTC)IZHRAE., BUFFIZIRINESH, BEIEX
NTW5,
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DFx T W LATONDIHE) 2E D350 | BB LS ORE R OB DOMERHIZ MIT 7o AR IR L S 1D, FI-F
FIMEBAFE O SUIR CBUR Y = 7 AN Th | BEOZIUAUIRIE DT — VX NED T Y R T T 7 4 A0 JF i fREL
TV 16, CPD LU ARSI A FF > TV D EE 2 i,

#2015 4E world-class teaching profession #R45EIZLHEPIMHBIRDOMLERDRS

2015 F2i%, ZEA M Tworld-class teaching profession | D5 EE/AFR L, Teaching (F5i&) O B EAM: DRk D
be, T —MNREA A EX A % OFEMIEFRROTED FIZOW TR TS, ZOH T, BOmWEEA 2K
TRATA720120F, ZBICIVZLOMERERFETHIENMLETLEL TS, F2, ZHEDRLELL TWAE D E W
FIVEBHSE DB IR T 7 B AT D282 i CODIEREZ TR T2012, T TV RIZES T u S T AGRER,
HFRE/IBEBRESORE. FPMBERKOEMI N —FDORE., ML L7-FFEEEE College of Teaching | DR L
TWD, EHIFIEVOF—T—FO LY | AREREECTIIHERMEICH Bk B TOD,

WEFENOT 7 —MRARE RO ZEEL T, ORFHE, B, 2ANP BB OREREREL 2> TNHT
&, @ HMMERIFEORMIL, FHM OB FRIZ DWW TOIRBEN T2 D720 | BN L EIL TN &M RS
iz, o, =87 AL SEMERR B O TR PRl 2 364 55720128 . 77 BALRS T WAL T A - 7Ty hT o+
— LB DWFNER VEE EOFFIVERFE ORI 7R2 E 2 FF O ZENEE L LRSS N, LT #EERoFT
RSIVCODIE RIS RN TET VRIS DA RD TNDRIFA T T RORHEEE 289,

E& 6 BFIMRAROHRNRAROBENS

HENERICFEAAIERAZ RENILEEAINGDDCENMNST ., £z, ZOIRNTHEREBOFERKDE Kz REL
TUVB(CENMNNDET BEHTOTVREFINRAROIBIECEEIHFEDICEZDESOENHD . RO BREFIN R
NEDLSICLTREBEFKEDHREB EETEIENTEINCOVWTOEEISFEDICERTATHILEEASMNIBROTL
Bo

15(C. BFIMNBENMAREBOFMEAD 7 O—FLBRIERFEETHILSICBDN, BEE. IEFIRICEDI VW&
REBHRTEDORERZIRDIRD, BN OZE X ZEEONE CEIZER T HSNEEALR,

(AT world-class teaching profession (Government consultation response) (A > 77 v REEE) L0 EHWR

FIRO IR FIEE RV RSILTNDHE DD K& CPD BURD IR T DLWV ST BITBURFY = 7 A MO ER
T TR TE RV, FOH OB RIEL T, 2016 FEIZHT 7212 TPD (teachers’ professional development) DR ¥
F—REREENTVWDIRE, B#HFYI T OHBICERILLTZ CPD #EBSRIFHRE L THETOND7EAD,

16 JE[E BT = 7 YA b (https://www.gov.uk/guidance/school-workload-reduction-toolkit) (2020 4= 9 H 30 H Hf&fEsd)
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92016 ££0® TPD (teachers’ professional development) DR¥ > —K & E
2016 4D TPD OKHEDHT, A2 7T NIZRIT LN RAVLEMPERFEORH#EL T 5 SOJFHIN RS, Zo
THREGEMENEF I TEY, CPD BURIT#HL CWDIENFEATIND, £, Ml T VR OF—T —R 23 H
SO AT 2015 A0 Tworld-class teaching profession] DG ELEEHEE 2D,
E®& 7 teachers’ professional development DKETRENDZRNL PD DS

1. Professional development should have a focus on improving and evaluating pupil outcomes.
HFINEENBFEE. EFEDORREROM_EERRIHECERZ S TUHTNINBINETH D,

2. Professional development should be underpinned by robust evidence and expertise.
HEPIEEHBERE. HEZIET Y ALEIAIHICEF T5EN TUVRIFNERSRR,

3. Professional development should include collaboration and expert challenge.
HFINEENERC(E. BEICEFIROBNEENINETHD.

4. Professional development programmes should be sustained over time.
BEPMEEHBERTOI S A REBCOIOTHREENBINETHS.

And all this is underpinned by, and requires that:
5. Professional development must be prioritised by school leadership.
HFINEENHRE. EROEIEMICL O TRBEIRMIZDIFSNRITNIERSRW.

(HAT) Standard for teachers’ professional development (A > 27T > FEEAL) LW EFHIGR

2018 E£050 BHIF YV 7 O BITHE ALz CPD B

D%, 2018 HZIXEarly career CPD: exploratory research | DG ENHBFTANOIEH I, FH{EHESCR
WFX VT OB DOEE LD E 20 ROFRDSDT —HEFEHGHTL, FiEHEICE>TCPD N THHI L, B
Wx X7 DB % CPD TEDIDTIHEL, EESE TV LENSTENEZELD TND,

BUE, BURIX 2 FERIDT =) —Fx U7 M — =0 Z L& it 3217 = =% V7 7L — LU —7 | ZBlla 3524
ELTWD 17, 23U, 2020 FFERD—H I, 2021 4E DI EETEASND 86,0 T, 1 A MIcftby, 2 £ D
BFEHB T ORI )T —=0 V2B T 52 L TD,

ZDOT7L—ARU—7 T, 2 FHITHTZIZ 5%DREMZHENOEEIL, BRI THIENTELHIE, BEED A
UE—IMIZERRERRESTEY, HE T 0 T ANIILL FORNENEG FTND,

B%x 8 7—U—*FvU7IL—ALD—ITOHEENE
behaviour management ({TE)EIE)  pedagogy (BEF) curriculum (hUF13L4L)
assessment (FHfi) . professional behaviours (BFIEFIRIRDEE()

(A1) 7=V =% ¥ VT 7L —2U—7 Of#l (govuk 7 =7HA hLVHR)

17 FEEBAFT =7 YA bV (https://www.gov.uk/government/publications/early-career-framework-reforms-overview/early-
career-framework-reforms-overview) (2020 4~ 9 H 26 H Fi&Heid

18 20k, HEHE (NQT) ICHOWTDOH AL 2 A—UTld, NQT ORI T R_REZLDFE I F 2—F—b LT AV Z—EE Rl A 5
FHZED HP TRENTEY, NQT IR EIZHIRT 5L TE, ZOZEVMEH TF 2 — 4 — L RVREAZ T HZ LN TEDIIN,
BB EE MO AL LDV R — M Z T HNEELTND,
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BLIONASTA T TV RD T — BT =7 ONT, Vo= VA= — V=T ROFTEHE DEANEA 2 — |
T HEETESCHR 19CIE, TREE DU, R E DBk ~DE ) FrE DR A 72812 PR SR AR AL TOD A3, ZhZ
BERNARL DSBS T A NRHY  HARCAH— L~ B LI 52 53N T D FE RN D ERE RS T2
LT | EDOFRBEATRE L TWD, [FISCHR Tl O B R D EHEITHE G OIRBBITR L, BERAUIEEL THRERZ
SRR SR TR [0 DBUR N R I FEE M H DN T PR 72 BRI B D72 N2 E A HEHIL T,

& ZOff, CPD BSRIZBI$ 5 2015 LELURTOBHLIZ DT

T V= =T IRHE LT E O CPD BURD N KIZ/2 o722 IZb E R L TREWD,

2002 FEASFMBHYICHED BT NCSL 28 2012 425 FKIZZ2D, 2016 4EICIFHE TL TS, 20 NCSL T
I R~V DR — V) — 2 — T DR A H 5L . Leadership Development Framework M BH%E<°. the
National Professional Qualification for Headship NPQH)D #5572 L 3D HiL TV, ZERIZRBIT B —F —
VOTEREERL, RARY—F — o T RNERDOBEILORNBDEDEZ DL, BINNOLZEOE & RAEEN
BHIElipol, LinL, 2012 FITITBN S FRH LA MIA], 2015 41213 NCSL 8T &5k -V — & — v 7K
(National College for Teaching &Leadership: NCTL) | IZ2HHL , 2016 4121% NCSL DA 7 4 AL IRIAEZ AL TS,

NCSLIZOWTIEFISCEkIC W TH T#H BB, A7 — W) —X —FR2Y NCSL DRI SNAZETHRLEMERIZEE
MESIND LTI oTe ZEMbER 2 IR AR SN D IO o7, SHIT, BROHY FIZOUT, FERAGRE S BIREHY)
=—REEHTDH)—F — o7 BRI, BB E R ETGIIIAE N ThL— 5T, &), Bl EELER
L2V R THRIERE M OKRFIBIRITITRDRWVEBIEfSLTE 201U THY, BRI 2 R 2RO DB B # AN IED
oA R L TCND,

ZD% (V=K — o TR L) B OB FIMEBIR DO A4 2 — R E<e, B v T2 E ~0 CPD ZftaY)
STWDERF0DIE, A7 — NV —=F =2y TBERPODFELE RAELC TWLIDNTH AR T B, 2D RIZOW T,
AERA (7 AV DB T2) 2B T 5% CH TBORORERE M | &L CHBERE S TV 21,

O LY

FRDOINZAL 7T RD CPD ITOEDOHEREEBIZABZDORBEZ HIFL CWAHI LA RIC, RHIX YV T HE
DEHRR, FIEREE (ZIUL) O%FEL VST XART CPD BMEDLNTNDHESE 2D, F-Q2 Rz EUBRHAREST
EFVANERSN TODIENRUTHHE S 25, £ L TEBUFIZASRIZ2 B PEB R BOR O M B2 57 2 QO 2b o
D V—F =2 T EEBOR DIE L2 IC DN TR D OIZBUR ICREL I NH D EDIRTNH L LI B BT DM E
DHDHIEAD,

19 Langdon, F., Daly, C., Milton, E., Jones, K. and Palmer, M. (2019)[ Challenges for principled induction and mentoring of
new teachers:Lessons from New Zealand and Wales]. London Review of Education,

20 ik B SRR R BRI R 2 — K RIS (2019) TE R ORESTE H 1p17 68| H ORFIEES)

21 AERA =7 % A4 THE RISE AND FALL OF SCHOOL LEADERSHIP IN ENGLAND: POLICY, POLITICS AND

DISCONTINUITY | &Y (http://www.aeradivisiona.org/international-initiatives.html) (2020 £ 9 H 27 H & #&HEsd
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GEUNT, 72— /L AD CPD BUEIZHOWT, MERE D IH~7- 1999 4E LI SRR FNT IR - THERLL T,
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2000 4= 9 A1Z1% General Teaching Council (GTC) 235X E X4, A7 T R ERIRF I B PIREOREER A3 5
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CPD BURIL, GTC 3% LE 7z 2000 FARDDRFCHEES AL, 2002 0515 CPD Z[#H BN E bDOEELZHET
HTLEFRRIZT DT R TOARFEARDFEE | LI ER ST, BUF»LOE @B GRLLT, BUNHDE 4
7L — AU — 713 KRE 4 2B, OPD Db DIRZEE @7 /v arVh—FFud=sb QBB DY T 44V,
@Ry T —2EY (B2 OH BN EN T 55572485 O 7TV —THESIL TS, 2003 FEDOBUFOET
i CTIx, V==V RIZEITD CPD X EWENEN D 7= E L FERRFHI Ch o= ZEDEE SR CREN TN 22,

Z D% 2005 FOIEEAL K RIEOBLEND CPD O RLIEL O T T, 2O ORE S, (4RO -
—IVRIL, $E GO S e — TR T BIEIMEIR DN 2o 7o T2 ) #a G AR LED R W TRy RV R DT
Y—H—R T y—F— A= T T4 T =TT ML,

42010 FEE»HD CPD BUR DK%

LOLBUNLDE @7 — 20 =213 BERBEOIRIFEANTH oLl BEALT DIEREDIBDILEH
BREELTLD, 2010 4F 3 A RETTR T 228L7o7,

o BHEETE E LU BB S EEBURD ., 2010 £/ PISA OFSRNFE LD o2& EREL T, AT
DBERIZBLZ LT/ oTz 23,

ZDt% . 2010 H/11 O =— L RS EF (Welsh Assembly Government) #55E Cld, BEFAMERI R ICEAL O
BEESOWE (T T2y gt N T =0T a2 =74 (PLC) , a—F L7 AR T BT EESE) | @R TRER
ENDT IV ar YV —FICHB LGS T OFLWVABRRCAF V& HE §5857% B DB O HBHE 7RI E
Byl al BB THIL OBLHIRRBRLT —F5 T EREI T 528 D 4 5D CPD 7 ARGz,

et EAF D% CPD ICHE A B B LT BOR T ARG S DITHER TE TR,

ZL T GTCW 1% 2015 4E(Z13BE IS, The Education Workforce Council (EWC) (ZHEA ST,

®OECD n##EL. ITE (28135 CPD 04&%|

2014 421X OECD 7S # B 5 BBURICB W T —& — 2 o 7RIS S FEE L2V el S, — B L= E
ERH)EE OFSAA PRI TBLT | VAT AREEEL THRENZER T HILNTE VRV EFRfiSh T
A 24,

UL, 2034 2015 4E0O TEACHING TOMORROW’S TEACHERS | OB i #Cid ITE (T AR YE TH

22 Ken Jones [Central, local and individual continuing professional development (CPD) priorities:changing policies of CPD
in Wales] (2011)

23 Davies, A. J., Milton, E., Connolly, M., & Barrance, R. (2018). Headteacher Recruitment, Retention and Professional
Development in Wales: Challenges and Opportunities. Wales Journal of Education

24 Davies, A. J., Milton, E., Connolly, M., & Barrance, R. (2018). Headteacher Recruitment, Retention and Professional
Development in Wales: Challenges and Opportunities. Wales Journal of Education
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ATEY, CPD IZoW X ITE ZEHRTEHXAROH T, ITE B THF ¥V T OFOEMMHEAREE X5 LDONEM
PERSNOBREICEES TV,

D%, 2017 /2018 FIZ Estyn25i2 LW AFK I 72 The professional learning continuum: mentoring in
initial teacher education | (Response to the Estyn thematic report on initial teacher education and
professional learning) ##3E TlL, ITE % CPD OEERMBREMBE DT, A F—OEEMZIRSL TN\DH, AHF
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7T URERRES 2 D125,

BEAERFE CHOHEZ B DT> D CPD OREPROBEEMEIZAE H S TRY, ZOH TRV = — L XBIN LD E &2 5)
T 1 FROEEHABIF D RS, REOEI Y TEHTLEBIT, FRND A Z— KOS (A1) O EHIH)
IR R— GO NAHHFEA TH D LI S TS 26,

F7- 2017 4/2018 D L5 Estyn #i5FH Tld, 2010 ETD CPD BUREHERD | EH AN TR A F—LAr
T4 —DOBRER BB R EB O THBEE 2 HND, SO, Bt EBREOBBVOFIOMERH D, ITE 7
177 MO TR FE AL DEEEZ LT IOEE L T EBREIEAD,

42019 FLUBEOHMEEDO RELL, FXV7T /AR —FOFHR OB

2019 FEITIIFBELED RELLELIC, H721T Professional Learning Passport (PLP)E)F v U7 /S AR —h 4
EWC CTHEE T 52LL70o T D, ZOF V7 /S AR—ROHE T, PLP NEMMBRREIETHLVOEZOLLICHE
SN TRY, PLP [ZXVEHRIZH B & ORI ZEE ORRE D 5 EHP NS THY . CPD HEEBUR O L4
ZHZLENTED, ZOHIEIZATY 7R MyPL (LD Professional Learning) SHEUIL THY, A vT10 ETHEA
@ CPD Gz B, Fr U7 BHFEITTED L TUVD 27,

7%, CPD DIEERBRHIZOWTL, V== VABIF OV =7 H A+ LTI TE o7,

(3)RaAYRSUR

Ay 7RI, BUE, 4EMH] 35 FefH] 8OFEBZ: CPD 21792LL725THY, CPD BRI DWW TIEF 2B
L7=#BACh D GTCS NEFILTW5,

ZI0BiE GTCS DAEEIZHAE H L7an3h, CPD BURAMHL TS, (eds, GTCS (oW TOFEMIL, $aESE
BEH 7 (2020) TR KRDOHE TRELINDFLWEAZ F L, Liak R T 588 Ok EE /158 % (CPD) &1
(https!//www.murc.jp/report/rc/policy_rearch/politics/seiken_200501/) ZZ N2 X720, )

2 7z — L AOZE - JIFHOEAEHES (https'//www.estyn.gov.wales/about-us) (2020 4= 10 A 19 H & &3

26 Langdon, F., Daly, C., Milton, E., Jones, K. and Palmer, M. (2019) ‘ Challenges for principled induction and mentoring of
new teachers:Lessons from New Zealand and Wales’. London Review of Education

21 EWC 7 =7 %A b (https://www.ewc.wales/site/index.php/en/professional-development/professional-learning-passport.html)
(2020 -9 A 30 Hfcshesr)

28 7235, GTCS Dft# Kenneth Muir (Chief Executive) /2t =— (2020 4F 1 H M) 1%, £ 35 FERILL 12 CPD 253 T\ A%
BRI ELT,
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CPD % —J@Hfeitt4 pE L7 E I Ray I RD R KL 2 5 (Teaching Scotland’s future(Report of a
review of teacher education in Scotland)) | (Graham Donaldson) 2% 2010 4E(Z/AFSHIL, ZOHTH Fad S i
BgRPBENHBEEORELBIZ, CPD DI DB BEZ NSRS Iz, Aay hT U RIZBW T, ZIRRY7Z2 CPD
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CPD % DFHliE LOXEEC LV LD CPD DENAEETHZL. OFMRIBABOREELL L T/ L CHitRT2
ZLDLEMELI T B P,

2011 FEIZITIEMNC GTCS DEFINLOMIIMEN —EmEY, CPD 2RO EL T GTCS DORHERRAS LD RS
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B& 9 RXv k35> RICHFS CPD DEHEADEIE

BEREENERDOILINTOEAED(E, Ay b2 RBAF(CEDEFR 35 B CPD ORI ZHER I 52 ENHIREN TS,
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ZETHD., BRIBER 2RO TROCENIAEENTLS,

5 F(C—E. RERICIDEFENSNZEZEEDD CPD ORERICOVT, BEN GTCS ([FREIDIENTEHSN TS,
BB. 2D CPD (&. GTCS NREIZIHMMENDEX (Professional Standard) RUZNICHS Professional
Update (PU) &HESHUE—EMDHDEDERDITLVD,

(HHPT) $REEE. BHB T (2020) TRAERDHETHLEL SNDHLWEZ T L. g EHT 2 HE DRk R 6 B %S
(CPD) & (https://www.murc.jp/report/rc/policy_rearch/politics/seiken_200501/)
T, ATy h TV RO CPD OFHED —DITHFFEL RELAZ B LA HEHL TODRDZEIT HND (SO UFT = —/L
ZEG[EIRE, ) A3, 2010 EENSEFIL Applied Educational Research Scheme(AERS)E VW) IERE TE S #2470,
B HEHERBEIC B DHB EMTEE DREDO XY N —70a32 =T & FHT L 2R L TS 381,

ZD# ., BIEET CPD BURITREMAYZHED S TEY, 2019 4i2(%Unlocking the Potential of Professional
Review and Development | 7333 X441, Professional Review and Development320D A RT AL INREILTND, T

29 BEMHBLZ(2019) [ Ay b7 NG BT 354 (General Teaching Council for Scotland) OBURF Y4 & 2>H DS D FRAL 2D <D/
oL E ORI, R OMEH AL EL T

30 FEHNIERIE LM . BHEG T TR ROBE TR EEINDHLWHAZ F L e I8 7 288 Ok FE 6 /1B % (CPD) &1
(2020) & WENTZ0,

31 Karen McArdle & Norman Coutts ((2010) [Taking teachers' continuous professional development (CPD) beyond reflection:
adding shared sense-making and collaborative engagement for professional renewal |

32 GTCS ™1tz Kenneth Muir (Chief Executive) /%t =— (2020 4F 1 H %) Tid, CPD &[FFE L T, Professional Review
and Development (PRD) (Z DWW R B -T2,
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ZOHAARTADFE T A TIE, GTCS AHb 7Y, FEFRE G LRRE LOX I H o7, AARDEE
IR TH , Aay T ROHEMBEBORIZOWT, A7 TV Rb BT MIEE B LR35 ThE 2 72 N73, [EHEH - [#1HE
WNCE BB KOERTEZA CTEHEL TWHIEIEN, A2y TV ROMATHD 3] LLTND, mVVED PRD D7
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Figure 2: Proportion of postgraduate new entrants to initial teacher training by route, for 2018/19 (revised) and
2019/20 (provisional).
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Chart A.1: Degree type of entrants onto ITE courses in Wales
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